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COUNCIL ITEM

SECTION 56 MANAGERS: RECRUITMENT AND SELECTION REPORT- VACANT POST OF
THE MUNICIPAL MANAGER

1. Purpose

To request Council approval for the advertisement of the position of the City Manager.

2. Legal Framework

The process of the recruitment, selection and appointment of the City Manager is subject to the
provisions of the Local Government Municipal Systems Act, 32 of 2000 as well as the Local
Government: Regulations on Appointment and Conditions of Employment of Senior Managers (No.
21 of 17 January 2014). Both outlines the processes and procedures that must be followed by the

Municipal Council in dealing with this matter.

3. Background

The position of the City Manager of Mangaung has been vacant since the 28" July 2021, when the
matter of the former City Manager was finalized by Council. The Council amongst others also
resolved and declared the position of the City Manager to be vacant and in the process appointed
an Acting City Manager, Mr Sello More from July 30, 2021 for a period of three months. The three
months acting period ended on the 30" October 2021. Note be taken that, due to the fact that local
government elections were held on the 01% November 2021, it was administratively impractically to
convene a Municipal Council meeting to deal specifically with the acting of the City Manager, during
the calendar month of October 2021 as most of the Council members were engaged with party

political elections programs.

The MEC: COGTA was then consulted on the possible void that could arise as a result of the
position not been filled, and the MEC: Mr Mxolisi Dukwana, provided the attached letter, annexed to
this report for ease of reference. The MEC further requested that this position be advertised as a
matter of urgency and that the acting of Mr Sello More be extended for a further period of three

months, staring from November 01, 2021 and ending on the 31 January 2022.
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4. Deliberations

The position of the City Manager is vacant as indicated herein above paragraph 2. Section 57(1)(@)
of the Systems Act provides that a person to appointed as the municipal manager of a municipality,
may be appointed to that position only in terms of a written employment contract with the
municipality complying with the provisions of the Act. Furthermore, in terms of Section 57(6)(a),
such an employment contract must be for a fixed term of employment up to a maximum of five
years, not exceeding a period ending one year after the election of the next Council of the
municipality. This simply means that the Council is in a better position to decide to appoint the City
Manager to fill the vacancy, for a fixed period of five years.

This report therefore seeks to obtain Council approval to commence such a process of recruitment,
selection and appointment of the City Manager to fill the void left by the former City Manager.

The regulations on Appointment and Conditions of Employment of Senior Managers first lays down
the principles of recruitment that must be adhered to when filling the position of the Senior Manager.
The principles include amongst others the insistence on compliance to the Systems Act, public
advertisement of the position in newspapers circulating nationally and provincially and last that the
section must be competency-based.

In terms of Regulations 7, the position must be advertised within 14 days after the Council approval

to do so. It is further stated that the advertisement must specify the following, i.e.

) Job Title

) Term of appointment

) Place to be stationed.

) Annual remuneration package.

) Competency requirements of the post, including minimum qualifications and experience

required.

f) Core functions.

g) Need for signing of an employment contract, performance agreement and disclosure of
financial interest.

h) The need to undergo security vetting.

i) Contact person.

j) Address where applications must be sent or delivered.

k) Closing date which must be a minimum of 14 days from the date the advertisement appears
in the newspaper and not more than 30 days after such date.

a
b

a o

e

In addition, Regulation 10(4) allows the Municipality to utilize the services of a recruitment agency to
identify candidates for the post. It will therefore be recommended that this should be the approach
that should be followed in the present case.
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5. RECOMMENDATIONS
It is therefore recommended that:

5.1 Council approves the report;

5.2 Council to consider the extension of the acting of Mr Sello More, from November 01, 2021
until January 31, 2022,

5.3 Council approves that the position of the City Manager should be advertised in line with the
provisions of both the Local Government Municipal Systems Act, 32 of 2000 as well as the
Local Government: Regulations on Appointment and Conditions of Employment of Senior

Managers (2014); and

5.4 Council approves the utilization of the services of a recruitment agency to identify candidates
for the post.

APPROVED/NOT APPROVED

f'\\

MXOLISI SIYONZANA
EXECUTIVE MAYOR
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ENQURY: MR. TL MKAZA
DATE: OCTOBER 26, 2021 Tew: 0514058125 L

The Member of Executive Council

Department of Cooperative Government and Traditional Affairs Free State
0.R. Tambo House,Cnr St Andrews and Markgraaff Streets

Bloemfontein

9301

Dear Mr Dukwana

| refer to my telephone conversation with the Head of Department, Mr Mokete Duma regarding the expired contract of
the Acting City Manager. In @ council meeting held on 28 September 2021, the mayor submitted a report apprising the
council of the fact that the acting municipal manager’s tenure would terminate on 31 October 2021 and the council would
not be able to convene to appoint an Acting City Manager.

The item was withdrawn without any deliberations or an altemative being offered. This will undoubtedly disrupt the
operations of the city administration and adversely affect service delivery. | request that the MEC should consider
sending a person to play a role of an Acting City Manager o extend the tenure of the curent Acting City Manager until
the local government elections have been held and the new council has considered the matter.

as L Mkaz
Lead Provincial Exco Repdresentative
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The Adminictratsye

Mr T Mihazs

Mangaung Metre, VAunicizmlity
PO Ror 3702
BLOEMFONTEIN

30 4

o Adcting City WManage:
M- 8 More

Daar \ir Mthaza

APPLICATION FOR CONCURRENCE FOR THE APPOINTMENT OF THE ACTING
CITY MANAGER MR S MORE

1 1 refer 1o the lefier of the Administrator dated 26™ Octaber 2021, the subject matler
of which & referred to above

The concuTence for the extension of the appointment of Mr. S More as the acfing
City Manager iz hereby granted for a period not exceeding three (3) months from
the 01 November 2021 until 31% January 2022.

ra

3 Please enzure thal the Municipal Council complates the recrutment process within
thiz three months penod to ensura that prolonged acting in this position is avoidsd

4 In view of the above, you are hereby requested 1o do the following’
4 1 Table the request and concurrence for the exiension of the acting appointments
betore Council for a resolution as soon as il is practically possible, together with
a recruitment plan 10 ensure the position is advertised,

4 2 Submn the councl resolution and the delailed recruitment plan to the Office of
the HOD of COGTA Mr. MV Duma, 1o ensure all processes are aligned to
legisiation

5 The requesied information must be provided within seven (7) days of the council
stting referred to above

Your posttive copperaton in this regard wall be highly appreciated

Sincerely,

81012021

Mr. MA Dukwana (MPL) Date
MEC: Department of Cooperative Governance and
Traditional Affairs

PO Box 211, Bloemdontern, 9300
D. R Tambo House, 7th Floor, Civ R_ Andreas and Markgraalt Streets, Bloemfuntein
Yel: (051) 405 5732/5322 Fax: (051) 405 419)
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